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Office of Contemporary Art and Culture Announcement 
Subject: Integrity and Transparency Assessment: ITA 

-------------------------------------- 
 In accordance with the government policy of General Prayuth Chan-ocha, the Prime 
Minister stated in Article 10 on Promote the administration of the land with Good Governance 
and the Prevention and Suppression of Corruption and Misconduct in the public sector. The 
Cabinet has resolved on January 5, 2016 that all state agencies participate in the Integrity and 
Transparency Assessment (ITA) and the National Strategy for the Prevention and Suppression of 
Corruption, Phase 3 (2017 – 2021) Strategic issue 4 requires the assessment of morality and 
transparency  
as a guideline for the prevention of potential fraud can inhibit the potential fraud. 

 To provide the administrative Office of Contemporary Art and Culture according 
to benefit of the people, Achievement on state missions, Effective the mission of the state, the 
public has been facilitated and has been responsive. According to the intent of The Constitution 
of the Kingdom of Thailand (Interim), B.E. 2557 (2014), The Royal Decree on Rules and 
Procedures for the Administration of Good Corporate Affairs, B.E. 2546 (2003), Civil Service Act, 
B.E. 2551 (2008), Chapter 5, Treatment of Officials, Section 78, and the National Strategy for 20 Years 
(B.E. 2560 – 2579) Strategy 6: The Balancing and Developing the governmental management 
system, Strategic Plan for the Development of the National Economic and Social Development 
Plan No. 12 (2017 - 2021) Strategy 6:The Enhancement and Good Governance in the Public 
Sector and government policy in Article 10 on Promote the Governance of the Land with Good 
Governance,and the prevention of corruption and misconduct in the public sector. In line with 
the Office of Contemporary Art and Culture Announcement on Integrity and Transparency 
Assessment: ITA, dated 16 May 2016, on Good Governance in the conduct of the Office of 
Contemporary Art and Culture. 

 The Office of Contemporary Art and Culture has established a policy of Integrity 
and Transparency Assessment in the operation to the Public, Stakeholders and the Service 
Providers who had trusted in the operation of the Office of Contemporary Art and Culture with 
morality, Ethics and Good Governance as follows; 

 1. Transparency is the process is straightforward. Clarification when in doubt and 
free access to information that is not prohibited by law. People can know every step of processes 
and can be verified. The public and service receiver should be able to access the information of the 
government agency easily. In the designated channel, the disclosure is straightforward, verifiable, and 
offer an opportunity for stakeholders to participate in the operation of the agency and systematic 
complaints. 
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  Regulation: (1) To proceed disclosure of information aboutprocurement to the public. 
   (2) To proceed an investigation of conflicting interests related to 
procurement to prevent the government from losing benefits. 
   (3) To proceed disclosure of information about the operation of 
the agency clearly, accurate, complete and up to date. 
   (4) Offer an opportunity for stakeholders to participate in the 
main mission of the government agency. 
   (5) Offer an opportunity for public, subscriber, and stakeholders 
to comment and monitor the operation of the government agency. 
   (6) To have the complaints management system and publicize 
the Guidelines on the complaints management system to the public clearly. 

 2. Accountability is to show responsibility for performance and achievementtowards 
goals.By responsibility should be at the level that meets public expectations, as well as the sense of 
responsibility for public issues. By Executives and Staff are committed to working in full efficiency, 
responsible for performance, and be responsible to perform duties to achieve the goal. 

  Regulation: (1) The executive, at all levels, all personnel are fully responsible 
for the operation / administration of all procedures that must be legally, completely and strictly. 
   (2) The executive, at all levels have their policy that shows the 
direction of their intentions in the administration with honesty and be responsible for their mistakes. 
   (3) All personnel are liable for agenciescontributionin case something 
went wrong to overall society. 
   (4) All personnel are work willingly which their full capable of achievement. 
   (5) All personnel are promptly to hear criticism or comment from the 
public / subscriber / stakeholders andimprove their work. 
   (6) The agency is responsible for erroneous procedure and comprisea 
preventive justice for irresponsible employee action that cause injury to the government. 
 3. Corruption–Free is to encourage personnel to comply with the Office of 
Contemporary Art and Culture Announcementdated on April 18, 2016 on Civil Servant Ethics,Office of 
Contemporary Art and Culture to be directed to conduct civil servant, government employees and 
temporary staff in the discipline and strict discipline of civil servants. 

  Regulation: (1) Director-General, Office of Contemporary Arts and Culture has sets 
policy regarding the prevention of officers from collecting money, items or other benefits from 
stakeholders. 
   (2) Director-General, Office of Contemporary Arts and Culture has 
set a policy to prevent officers from taking advantage of their positions. 
 

(3) Director-General… 

https://dict.longdo.com/search/Guidelines%20on%20the%20treatment%20of%20foreign%20direct%20investment
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   (3) Director-General, Office of Contemporary Arts and Culture has 
set a policy on Corruption–Free strategy. 
   (4) All personnel must comply with the Civil Servant Announcement, 
Office of Contemporary Art and Culture and Civil Servants discipline strictly. To enhance the 
development of subordinates, free from corruption in the workplace, as well as prevent subordinates 
from committing disciplinary actions. 
   (5) The Office of Contemporary Art and Culture conducts disciplinary 
action against strictly disciplinary offenders. 

 4. Integrity Culture The new government management approach. The Director-
General, Office of Contemporary Arts and Culture has signed on the Organizational Profile, Fiscal 
Year 2016 by define anorganizational cultureto every officers shall observe and behave as a 
shared value is SMART as follows; Service Mind(S)is a service availability / Mastery(M)is a professional / 
Achievement (A)is an aim to work accomplished and efficiently / Relationship (R) is the good 
relationship of the personnel in the organization and Teamwork (T) Teamwork and 
organizational culture carry on to be moral and good governance, start on maintaining honesty 
in the self, and shared values in anti-corruption. Define a regulation to prevent fraud and 
misbehaviour.   

  Regulation: (1) Director-General, Office of Contemporary Art and Culture has 
set up a policy on the conduct of protection against conflicts of interest in the Office of 
Contemporary Art and Culture by have your officers understand the conflict of interest or be 
able to distinguish personal interests and benefits. 
   (2) Director-General, Office of Contemporary Art and Culture has 
set up a policy to creating a culture that created a culture that does not tolerate corruption and 
created a culture of anti-corruption.    
   (3) Director-General, Office of Contemporary Art and Culture has 
set up anti-corruption policy in the organization, including the action plan to prevent and fight 
corruption, internal counterbalance check. 
   (4) Director-General, Office of Contemporary Art and Culture is a 
leader in honesty, the shared values of the organization is clear and define a concrete actions to 
prevent and suppress corruption. 

 5. Work Integrity The Office of Contemporary Art and Culture provides a standardized 
operating system that is in line with good governance principles in the subject of The Rule of Law, is 
how to using the power of the law, discipline and regulation in the administration of justice with  
non-discrimination and taking into account the rights of freedom of the stakeholders and the morality 
of the work. 

Regulation… 
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  Regulation: (1) Director-General, Office of Contemporary Art and Culture has 
set up a policy on the establishment of a manual or a standard for the performance of a clear 
and procedural mission. The system has protected and monitors to prevent omissions and 
strictly supervised by the supervisors at all levels. 
   (2) Director-General, Office of Contemporary Art and Culture has 
set up a policy on the moral of the personnel management 
   (3) Director-General, Office of Contemporary Art and Culture has 
set up the moral policy of fiscal management. 
   (4) Director-General, Office of Contemporary Art and Culture has 
set up a policy to delegate fair and equitable work with non-discrimination. 
   (5) The Executive, at all levels enhances the enabling 
environment and supports the performance of the officer to be effective and productive. 
   (6) All officers behave the instruction manual of the Civil Service 
Ethics, Office of Contemporary Art and Culture strictly. 

 Given on: January 5, 2018 
 
 
 

 (Miss Vimolluck  Chuchat) 
 Director-General  
 Office of Contemporary Art and Culture    
 
 
 
 
 
 
 







 

Office of Contemporary Art and Culture (OCAC) Announcement 

“OCAC,Transparency, Corruption–Free, and Dedicated to the State. 

by Miss Vimolluck Chuchat, Director-General Office of Contemporary Art and Culture 

on Friday, January 20, 2018 

at Auditorium, Ratchadamnoen Contemporary Art Center, Bangkok 

 

I, (Name yourself) hereby declare my intention to run for the following; 

 I will embrace the Philosophy of Sufficiency Economy and The Royal Guidance of 
His Majesty King Bhumibol Adulyadej. He was given to civil servants as a basis to live and work. It 
must be treated with honesty, firmness, compassion, think of common interestrather than 
personal benefits. Hard work, strong, patience, public-minded, listening to other people's 
opinions without prejudice, courteous, sacrifice, forgiveness, discipline,behavethe right position, 
always be cautious, and use my wisdom, my knowledge and my ability to solve the problems 
correctly. 

 I hereby promise to bring my knowledge,my ability to developing myself, my 
work, and my organization. I willdedicatedmyself into this career with adherence to the Official 
Rules, Regulations and Structural. To serve the people thoroughly, equally and fair. I am 
responsible for society and the state. 

---------------------------------------------------  

 

 

 
























































