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Abstract

The objectives of the research project “A Study of Economic Development of Thai
Cultural Resources” are to seek the definition and scope of Thai cultural products and
services in order to determine appropriate approaches to enhance their economic values.

In order to fulfill the tasks as defined in the objectives, the study has employed
two approaches. The first approach is a library research to determine the meaning and
scope of the terms “cultural assets and resources” as generally used across the globe, in
order that we can apply the acquired definitions to the context of Thailand’s Ministry of
Culture. The second approach is to collect from the field opinions and viewpoints of
practitioners and users of existing cultural products and services in our target areas. The
results from the questionnaires can be applied as conceptual and informative framework
for programs to increase economic values of our cultural resources.

From all documentary findings, this research has finalized the definition and scope
of “cultural products and services” and has categorized them into tangible resources, such
as archeological remains and artifacts, cultural performances, and creations by artists; and,
intangible resources such as religious teachings and traditional way of life. Both types are
crucial to local and national social and economic development. With appropriate
management, their value may be economically increased without any harmful effects.

The research findings reveal that all departments in the Ministry of Culture
possess valuable tangible and intangible cultural resources which can definitely be
developed, both sociologically and economically, to enhance their values. However, the
overall development should occur from within the related organizations in order to alter
the attitude of both administrators and staff members, to establish mutual understanding
and to elicit co-operation from all related factions, aiming towards changes for the
betterment of the organization. Moreover, the development should be done integrally in
collaboration with local educational institutions and communities to inform and educate
later generations so that they realize the significance of the preservation of our national
cultural resources, as well as to convince them that cultural resources development must

be continual and sustainable.






